
   

 

   

 

  
 
October 3, 2022 
 
The Honorable Amy Klobuchar  The Honorable Tina Smith 
U.S. Senate     U.S. Senate 
425 Dirksen Senate Office Building   720 Hart Senate Office Building 
Washington, DC 20510   Washington, DC 20510 
 
The Honorable Angie Craig   The Honorable Tom Emmer 
U.S. House of Representatives  U.S. House of Representatives 
2442 Rayburn House Office Building  315 Cannon House Office Building 
Washington, DC 20515   Washington, DC 20515 
 
The Honorable Michelle Fischbach  The Honorable Betty McCollum 
U.S. House of Representatives  U.S. House of Representatives 
1237 Longworth House Office Building 2256 Rayburn House Office Building 
Washington, DC 20515   Washington, DC 20515 
 
The Honorable Ilhan Omar   The Honorable Dean Phillips 
U.S. House of Representatives  U.S. House of Representatives 
1730 Longworth House Office Building 2452 Rayburn House Office Building 
Washington, DC 20515   Washington, DC 20515 
 
The Honorable Pete Stauber   The Honorable Brad Finstad 
U.S. House of Representatives  U.S. House of Representatives 
461 Cannon House Office Building  1433 Longworth House Office Building 
Washington, DC 20515   Washington, DC 20515 

 
Subject:  Future Advancement of Academic Nursing (FAAN) Act (S. 246/H.R. 851) 

 
Dear members of the Minnesota congressional delegation, 
 
On behalf of our member hospitals and health systems, the Minnesota Hospital Association 
(MHA) urges Congress to pass the Future Advancement of Academic Nursing (FAAN) Act  
(S. 246/H.R. 851).  
 
Minnesota continues to experience a severe health care workforce crisis, with health care 
provider vacancy rates skyrocketing to roughly 20% in 2022. For some provider types, including 
operating room registered nurses (RNs), there is a much higher vacancy rate of 40%. Not only 
are there workforce shortages now, but the share of all health care providers that indicate they 



 

 

   

 

are planning to leave their jobs in the next five years has increased significantly, specifically in 
rural areas. Minnesota needs a multi-faceted approach to strengthen the health care workforce 
for both immediate and long-term demand for patient care.  
 
Minnesota prides itself on its high-quality health care system, which is dependent on a robust 
health care education pipeline. The U.S. Department of Labor estimates a 7% increase in 
projected employment for RNs in Minnesota by 2030, and nursing schools across the state need 
the resources to be able to meet that demand. According to the American Association of 
Colleges of Nursing, nationwide a total of 91,938 qualified applications were not accepted to 
baccalaureate and graduate nursing programs in 2021, primarily due to an insufficient number 
of clinical sites, faculty, and financial resources. The nursing shortage cannot be appropriately 
mitigated unless higher education institutions have the capacity to provide the necessary 
training.    
 
With the end of the year quickly approaching, we hope Congress will take steps to address the 
health care workforce crisis by passing the FAAN Act, which would make critical investments in 
Minnesota’s nursing infrastructure. The bill would invest $1 billion in grants to nursing schools 
to increase recruitment and retention of diverse student and faculty populations. The grants 
could also be used to improve curriculum, modernize technology infrastructure, and expand 
clinical education sites. These key investments would prepare nursing students in Minnesota as 
they transition from the classroom to the frontlines of patient care in our hospitals and health 
systems.  
 
Thank you for your continued partnership as we continue to strive for high quality, accessible 
health care for all Minnesotans.  
 
Sincerely, 
 
 
Rahul Koranne, M.D., MBA, FACP 
President & CEO 
 


